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About us
CPA Statement 

Detention and abusive treatment 

Dear comrades, 

We in the Communist Party of Australia are 

disturbed to hear about events at the Khatoon 

Abad Copper Mine in Iran; the detention and 

abusive treatment of 28 trade unionists seeking to 

defend workers’ rights to jobs, decent incomes 

and safe working conditions. While the unionists 

have now all been released due to the organization 

of Iranian workers and international pressure, 

news of this sort from Iran remains all too 

common. It draws attention to the broader struggle 

of the workers and other exploited people of Iran 

for a secular,  

 

March Celebrations in Turkey 

In 1921 the International Working Women`s Day 

was celebrated for the first time as "Working 

Women's Day". 

 

After a wave of social fights in the 1970s in 1975 

and in the following years 8 March International 

Working Women's Day were taken to the streets, 

the celebrations got more popular. 

               Read more about it on page 2 

 

Democratic system in their country and the right 

to choose another path of development without 

dictatorship from religious authorities or meddling 

from imperialist powers, most notably the United 

States. We send our warmest working class 

solidarity with this struggle. 

In socialism, 

Bob Briton 

General Secretary,  

Communist Party of Australia 
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Capitalism and Sexist Discrimination 

Due to an index about countries with the most and 

least gender equality published on the part of The 

World Economic Forum in 2009, at present 

Turkey ranks 129 of 134 countries with the least 

gender equality. 

While women make 49.8 % of Turkey's 

population, in 2012 they only formed 29.5 % of 

the country’s workforce while men formed the 

remaining 71 %. 

Due to official data published in August 2014 

Turkey's unemployment rate was 17.1 %.  Women 

made 25.45 % of that. The difference in wages 

between women and man is 25 to 30 %. In 

addition to that women are forced to work in more 

temporary positions with less security. 

  

Raise of Religious-Nationalism and Violence 

against Women 

Discriminations and violence against women is 

rising since the religious and nationalist Party 

AKP which follows an Islamic ideology came up 

and formed the government in 2002. In the who 

were killed reached 5,406. 

Women's Issues Could Not Be Solved by 

Capitalism 

On 8 March Working Women's Day working 

women will march in Turkey against the male 

ruled capital-state for their rights. They will also 

condemn the dirty colonialist-exploitative waged 

war against Kurdish people. 

 

Brief News about Turkey's Workforce 

*- 650 workers of MATA Automotive in Istanbul-

Tuzla came out on strike by occupying the factory 

when they heard that the factory management 

wanted to fire 10 colleagues of their own who 

started to join a trade union. After this two days 

lasting action the colleagues triumphed over the 

factory management. The fired colleagues got back 

to work and were assured to gain union rights. 

*- 295 workers of EKU Fren in Istanbul-Gebze 

gained victory thanks to their organized and 

resolute stand they took. The employer's proposal 

for wage increase of 3.5 % was ridiculous. The 

workers did not accept the offer. Fearless they 

demanded a wage increase of 17.5 % and managed 

the unmanageable. They formed the 'EKU Worker's 

Unity' and obtained a wage increase of 15 %. 

*- Hugo Boss: The international capitalist groups 

don’t accept the trade union rights. Hugo Boss is 

one of the groups which profits from Hitler-fascism. 

The HugoBoss-workers were dismissed on January 

7th because they became a member of the trade 

union Teksif. They protested in Izmir with a banner: 

“Respect the trade union right of the HugoBoss-

workers in Izmir”. 

*-   North Kürdistan: The capitalist state wages a 

pitiless war against the Kurds. This is the report of 

the Istanbul medical association (ITO) and the trade 

union for health (SES) from 31 December 2015- 2 

January 2016: 

“There are bans to go on the street because of that 

the right to lives is refused to the people. The right 

to health and education is therefore refused to the 

people. The people do not get water, catering, 

protection, medicine or electricity. Our committee 

has observed that the people do not get at the basic 

needs and their reserves are used up. 

Several news of the miners in Iran 
 
February 16: Gathering of the Alborze Shargi Mines 

workers in front of the presidential office to 

demonstrate the government’s lack of action 

regarding the mine workers 

Fars news reports that on Feb. 16, around 50 

employees of the Alborze Shargi Mine 

Company of the city of Shahrood assembled in 

front of the presidential office to protest the 

government’s nonpayment of its share to the 

company. The employees said that they plan to 

remain there until something is done for them, 
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because nobody has attended [to their] 

demands. "We have been told only that we will 

receive a report about that”, they said. But, it 

should be said that with report and letter writing 

alone, the problems with the company will not 

be resolved.    

February 17: Efforts of the workers of the 

Alborze Shargi to achieve their demands 

continues 

 

One of the workers of Sang Tarze Coal Mine 

said that most of the workers gathered in 

Tehran, returned to their local areas when they 

were promised by the officials that their 

grievances will be dealt with. Only a few of 

them remained in Tehran. He added that all of 

us (the protesting workers) had already 

assembled for 6 days in front of office of the 

company in the city of Shahrood, but the 

employer and the officials did not attend to our 

demands. The problems of the Alborze Shargi 

Mine Company have intensified upon its 

privatization.  

February 20: A new round of strikes by the 

workers in Tazreh Mine, to protest unpayment of 

3 months of salary and 16 months of insurance 

expenses 

The protesting workers of Alborze Shargi in the 

city of Damgan closed the internationally 

recognized Tehran-Meshhad road. More than 

800 workers riding in 12 buses participated in 

this action. Finally the road opened after 14 

hours of being blocked. The workers of Tazreh 

Mine in the city of Shahrood, in reaction to the 

unknown situation regarding their wages 

assembled again. 

Unsafe working conditions continue to kill 

miners in Pakistan 

25.02.2016 - Three coal miners were killed by 

poisonous gas in a mine in the Duki area in 

Pakistan on 19 February. 

The coal mines in Duki have become killing 

fields, with workers’ lives often put in danger. 

According to reports from IndustriALL Global 

Union affiliate Pakistan Central Mines Labour 

Federation (PCMLF), in January 2016 accidents 

claimed the lives of three workers in the 

Pakistan Mineral Development Corporation-

owned Sor-range mine in Quetta, and two 

workers in the Chamalang coal mines at 

Loralai. In February 2015, eight workers were 

killed and a further 14 were injured when a 

mine collapsed in Duki. Despite a heavy loss of 

lives in recent years, the government of 

Pakistan has not taken adequate steps to ensure 

safe working conditions in the mines. 

Most of the workers in Pakistan’s mining 

industry are precarious workers recruited 

through a complicated system of subcontracti-

ng. Hazardous, unsafe working conditions, low 

wages and lack of social security benefits are 

some of the major issues faced by workers. All 

three victims of the most recent accident were 

natives of Afghanistan. 

Jyrki Raina, general secretary of IndustriALL, 

says: It is unacceptable that the death of 

mineworkers has become part and parcel of coal 

mining in Pakistan. IndustriALL send our 

condolences and solidarity to the families of the 

three mineworkers who died in this accident. 
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We call on the government of Pakistan to 

urgently ratify ILO Convention 176 on Health 

and Safety in Mines and, as matter of extreme 

urgency, implement the ILO Code of Practice 

on Safety and Health in Underground Coal 

Mines, as recommended by the Meeting of 

Experts on Safety and Health in Coal Mines. 

The president of IndustriALL Pakistan Council 

(IPC) and General Secretary of PCMLF, Sultan 

Muhammad Khan said that around 120 coal 

mines in different part of Balochistan have poor 

safety measures. 

The government must take immediate steps to 

ensure safe working conditions to avoid fatal 

accidents in coalfields such as Sorrange, 

Marwar, Duki, Mach, Chamalang, Sharigh, 

which continue to be dangerous places for 

work. 

News from other countries 

in the region 

Great victory for Donglian Fashion workers in 

Bangladesh 

24.02.2016 - Unwavering mobilization by the 

Sommilito Garments Sramik Federation (SGSF) 

trade union and solidarity action by Japan's 

largest industrial union, UA Zensen, has seen 12 

workers reinstated at Donglian Fashion Ltd in 

Bangladesh.  

In a memorandum of Understanding (MoU) 

reached between Donglian Fashion (BD) Ltd 

and SGSF on 10 February 2016, the company 

agreed to reinstate the workers with all back 

wages and benefits. The 12 workers, which 

included the union president and general 

secretary, were forced to resign from the factory 

because of their involvement in union activities. 

After workers formed the Donglian Fashion 

(BD) Ltd. Sommilito Workers Union in 

November 2014, union members and office 

bearers were in some cases subjected to forced 

resignations, physical attacks and even death 

threats. The management also obtained a high 

court order to restrain union activities union on 

the premises of the company. 

However, steadfast mobilization to defend 

workers’ rights by SGSF and the intervention of 

IndustriALL Global Union affiliate UA Zensen 

resulted in bringing the company to the 

negotiation table and sign an MoU with the 

union. UA Zensen, supporting SGSF, requested 

that the Japanese parent company intervene and 

urge Donglian Fashion in Bangladesh to respect 

ILO conventions and core labour standards on 

Freedom of association and the right to 

collective bargaining (Convention No. 87 & No. 

98).  

In the MoU signed between Ren Weidong, 

Chairman of Donglian Fashion (BD) Ltd and 

Nazma Akhter, President of SGSF, the 

management also agreed to take immediate 

steps to withdraw the High Court writ petition 

No 12244 of 2015 restraining trade union 

activities at the factory. In line with the 

agreement, the union office bearers returned to 

work on February 19. UA ZENSEN said “We 

feel happy that this case has been resolved with 

almost all the demands accepted by the 

company and wish that the Donglian Fashion 

trade union will be able to establish good 

industrial relations for the workers concerned. 

UA ZENSEN will continue to assist trade union 

to establish unions and industrial relations in 
Bangladesh.” 

Indonesian union adopts 

40 per cent women quota 

25.02.2016 - IndustriALL Global Union 

Indonesian affiliate, FSPMI, has adopted a 40 

per cent quota for women in its leadership 
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structures at its Congress on 10 February 2016. 

The groundbreaking decision by the metal-

workers’ union comes after a resolution made at 

the IndustriALL World Women Conference in 

Vienna in September 2015 to advocate 40 per 

cent representation of women in IndustriALL’s 

own structures. 

FSPMI’s women’s committee has been 

campaigning hard to achieve the 40 per cent 

quota meeting regularly and lobbying the 

national body of FSPMI and its chairperson. In 

November 2015, more than 200 women met to 

strengthen demands for 40 per cent 

representation and to end tax discrimination 

against women workers. 

 In May 2014, women from Indonesian trade 

unions also voted for the 40 per cent quota in 

IndustriALL structures at the IndustriALL Asia-

Pacific Women’s Conference. 

IndustriALL’s director for women and assis-tant 

general secretary, Monika Kemperle, said: We 

congratulate the FSPMI for taking this 

pioneering step, and the women who made it 

possible. Increased women’s representation will 

attract more women to join FSPMI and take part 

in union activities as well as harness the 

undoubtable power of women to organize and 

lead.  

The FSPMI stated that: Increasing the number 

of women in our union structure will strengthen 

us and our campaign to protect workers' rights. 

A call from IUF, Feb. 25th 2016 

Talleys/AFFCO lockout lifted by court order, 

rights abuses continue 

Members of the New Zealand Meat Workers 

Union began returning to work at the Talley's/ 

AFFCO Wairoa plant on February 22 following 

a court decision ordering the company to end 

the brutal 5-month lockout of union workers.  

The union has warmly thanked the many 

thousands of supporters who responded to the 

IUF appeal for solidarity and sent messages to 

the company. 

The court determined that fixed-term seasonal 

workers must be regarded as employees during 

the off-season and found the company guilty of 

employing replacement workers during a 

lockout.   

 

The courts have also ordered provisional 

reinstatement of two workplace union leaders at 

the AFFCO Rangiuru plant who were dismissed 

last year on bogus charges. In a separate case 

involving the Talley's-owned South Pacific 

Meats, the company was fined NZD 144,000 for 

refusing access to the Meat Workers Union. 

And a court decision is scheduled for March 5 

in the government case against AFFCO initiated 

last year following a serious accident at the 

plant However Talleys continues to use the 

legal system to pursue its anti-union agenda and 

resist collective bargaining; a number of 

company appeals are still pending. Continued 

pressure will be needed to ensure that 

Talley's/AFFCO respects the rights of its 

employees, recognizes the union, negotiates in 

good faith and addresses the serious health and 

safety issues in its operations. 


