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Long live the day of the unity and the struggle 	

of the international working class – the 1st of May!  

 

Es lebe der internationale Einheits-und Kampftag  1. Mai 

About	us		

we, the participants of the 4 countries from 
Turkey, Iran, Pakistan & India, in the World’s 
first Auto Workers Congress (14-18 October, 
2015 in Sindelfingen– Germany), in order to 
focus our activities in the regional level, during 
consultations for a joint activity, we have reached 
to an agreement that in the first step, to publish 
this monthly news bulletin, that could act as a 
common bridge between the independent 
organizations & labor activists, as well as to 
inform our fellow workers through labor 
movement news of these 4 countries, in an 
international level. 

Für die Arbeitersolidarität –  
Gegen die kapitalistische Barbarei 

Die	 TIPI	 Info	Bulletin,	 welche	 am	 Januar	 2016	 mit	
ihren	 Veröffentlichungen	 begonnen	 hatte,	
veröffentlichte	bis	zur	Mai	Ausgabe	ihre	Schriften	in	
englischer	 Sprache.	 Die	 Bulletin	 wird	 ab	 Mai	 auf	
zwei	 Sprachen	 (Deutsch	 und	 Englisch)	 fortgeführt.	
Mit	 der	 Eröffnung	 der	 TIPI	 Info	 Homepage	 planen	
wir,	Texte	auf	weiteren	Sprachen	zu	veröffentlichen.	

For the workers’ 
solidarity - Against the 

capitalist barbarism 
The TIPI, started its English Bulletin since January 
2016. But from May, it will publish its Bulletin in 
bilingual (English and German). With opening of our 
homepage in near future, we will publish our 
Bulletin in other languages. At this stage, in which 
our labour and popular movement increases 
worldwide, in which the arms race of the capitalist 
barbarism doesn't offer any alternative to the 
mankind except wars and destructions of the 
environment, the labour movement needs solidarity 
and the exchanges of their experiences more than 
ever. The TIPI	 info	 is	 trying	 its	 best	 to	 facilitate	
that	purpose.	                                                    TIPI	
Info 
Gerade	in	dieser	Zeit,	in	welcher	weltweit	Arbeiter-	
und	 Volksbewegungen	 hervortreten;	 in	 der	 die	
kapitalistische	 Barbarei	 durch	 ihr	 Wettrüsten	 der	
Menschheit	 außer	 ungerechten	 Kriegen	 und	
Umweltzerstörung	 keine	 Alternative	 bietet;	
benötigt	die	Arbeiterbewegung	mehr	Solidarität	
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	und	Erfahrungsaustausch	denn	 je.	 TIPI	 Info	 ist	 das	 Produkt	dieser	Bedürfnisse…                 TİPİ	İnfo	
Long live the day of the unity and the struggle of the 

International working class – the 1st of May! 
	
Like	 every	 year,	 the	 workers	 at	 their	 international	
unity	and	day	of	fighting,	the	1st	of	May,	will	take	to	
the	 streets.	 Workers	 women	 and	 men,	 youth	 and	
oppressed	 people	 will	 gather	 on	 the	 battlefield	
between	 capital	 and	 labor	 against	 capitalistic	
barbarism	under	 the	banner	 of	 socialism.	 They	will	
raise	 the	 international	 banner	 of	 solidarity	 of	 the	
working	 class.	 The	 development	 of	 productive	
forces,	 with	 the	 goal	 of	 maximum	 profit,	
exacerbated	 the	 general	 crisis	 of	 the	 capitalist	
production	 system	 and	 deepened	 the	 economic	
crisis.	The	bourgeoisie	loads	the	load	of	its	own	crisis	
onto	 the	 shoulders	 of	 the	 working	 class.	 Working	
hours	 are	 extended.	 Extension	 of	 temporary,	
precarious	 and	 insecure	 work	 arrangements	 and	
more	 flexible	 working.	 The	 retirement	 age	 is	
increased.	The	social	rights	are	curtailed.	The	health	
system	and	the	education	are	privatized.	The	unions	
and	 especially	 the	 right	 to	 strike	 are	 attacked	
massively.	 The	 rights	 of	 workers	 are	 cut	 with	
scythes.	 Also	 an	 increasing	 militarization	 internally	
and	 externally	 on	 the	 backs	 of	 the	 working	 class.	
And	 the	 militarists	 will	 not	 hesitate	 to	 secure	 the	
maximum	profit	even	by	military	means.	

The	peoples	of	 the	Middle	East	will	 experience	 the	
consequences	of	the	capitalist	crisis	on	a	much	more	
substantial	 way.	 Imperialistic	 occupation	 and	 wars	
have	become	to	everyday	 life	to	these	nations.	The	
forms	of	social	and	environmental	destruction	have	
deepened.	Millions	of	people	are	forced	 into	"mass	
migration"	and	must	leave	their	homes.	The	workers	
and	peoples	 rise	 against	 capitalistic	 barbarism,	war	
and	 aggression	 and	 call	 for	 the	 fight.	 Capitalism	
promises	 "peace",	 "freedom",	 "reconciliation",	
"democracy",	"environmental	protection",	"gender		

	

	

equality".	 	 In	 the	 capitalist	 reality	 these	 promises	
have	no	 chance	 to	be	 realized.	 They	 remain	empty	
promises.	 	 For	 a	 system	where	61	parasites	have	a	
bigger	 income	 than	 half	 of	 the	 total	 world	
population,	 there	 is	 no	 future.	 This	 reality	 is	 also	
added	by	the	bourgeoisie.	The	counter	force	to	end	
the	 capitalist	 imperialist	 barbarity	 grows	 and	
matures.	 In	 the	 struggle	 of	 the	 workers	 and	 the	
youth	 against	 the	 El	 Khomri	 laws	 in	 France	 a	 new,	
dynamic	force	grows,	heralding	the	end	of	capitalist	
barbarism.	 A	 new	 era	 of	 resistance	 matures.	 The	
workers	 and	 the	 people	 will	 reconcile	 their	
differences	 and	 learn	 to	 settle	 their	 organizational	
and	 programmatic	 weaknesses	 in	 struggle	 and	
resistance	against	capitalism.	

The	 struggle	 for	 the	 current	 social	 rights	 they	will	
connect	with	the	aim	of	smashing	capitalism.	

There	is	no	middle.	Either	barbarism	or	socialism!	

Long	live	May	1!	
Long	live	the	revolution	and	socialism!	

TİPİ	İnfo	



 	

	

Es lebe der internationale Einheits-und Kampftag  1. 
Mai

	

Wie	 jedes	 Jahr	 werden	 die	 Arbeiter	 am	
internationalen	Einheits-und	Kampftag	1.Mai	auf	die	
Straße	 gehen.	 Arbeiterfrauen-und	 Männer,	
Jugendliche	und	unterdrückte	Völker	werden	sich	im	
Feld	 des	 Konfliktes	 zwischen	 Kapital	 und	 Arbeit	
gegen	 die	 kapitalistische	 Barbarei	 unter	 der	 Fahne	
des	 Sozialismus	 sammeln.	 Sie	 werden	 die	
internationale	 Solidaritätsfahne	 der	 Arbeiterklasse	
erhöhen.	Der	 Konflikt	 zwischen	 der	 kapitalistischen	
Produktion,	 die	 sich	 das	Maximum	an	Gewinn	 zum	
Ziel	 gemacht	 hat,	 und	 die	 sich	 weiter	 entwickelte	
produzierende	 Kraft	 der	 Arbeiterklasse,	 ver-
schärfen		sich	drastisch.			
Die	 Wirtschaftskrise	 vertieft	 sich.	 Die	 Bourgeoisie	
lastet	 seine	 eigene	 Krise	 auf	 den	 Schultern	 der	
Arbeiterklasse.	Die	Arbeitszeiten	werden	verlängert.	
Die	Leiharbeit	wird	verbreitet.	Auf	die	ungesicherte	
und	 flexible	 Arbeit	 wird	 beharrt.	 Das	 Rentenalter	
steigert	 sich.	 Die	 sozialen	 Rechte	 werden	
beschnitten.	 Das	 Gesundheitssystem	 und	 die	
Bildung	werden	privatisiert.	Die	gewerkschafts-	und	
Streikrechte	werden	massiv	angegriffen.			
Darüber	 hinaus	 gibt	 sich	 der	 Kapitalismus	 innen	
sowie	außen	dem	Militarismus	hin.	Auch	dies	 lastet	
mit	dem	Ziel	des	kapitalistischen	Maximum	Gewinns	
auf	den	Schultern	der	Arbeiterklasse.	Die	Völker	des	
Nahen	 Ostens	 erleben	 die	 Folgen	 der	
kapitalistischen	Krise	auf	eine	viel	massivere	Art	und	
Weise.			Die	 imperialistische	 Besetzung	 und	 die	
Kriege	 sind	 für	 diese	 Völker	 zum	 Alltag	 geworden.		
Die	 Formen	 der		 sozialen	 und	 ökologischen	
Zerschlagung	 haben	 sich	 vertieft.	 Millionen	 von	
Menschen	 werden	 in	 „Massenmigration“	
gezwungen	ihre	Heimat	zu	verlassen.			 	Die	Arbeiter	
und	 Völker		 erheben	 sich	 gegen	 die	 kapitalistische	
Barbarei,	 Krieg	 und	 Aggression	 und	 rufen	 zum	
Kampf	 auf.	 Der	 Kapitalismus	 verspricht	 „Frieden“,	
„Entweichung“,	 „Versöhnung“,	 „Demokratie“,	
„Umweltschutz“,	 „Gleichberechtigung	 der	

Geschlechter“.	 Diese	 leeren	 Versprechen	 haben	 in	
der	kapitalistischen	Realität		

	

	
	

keine	Möglichkeit	der	Verwirklichung.	Sie	bleiben	als	
leeren	Verspechen.			
	Ein		 System,	wo	 61	 Schmarotzer	mehr	 Einkommen	
als	 die	 Hälfte	 der	 gesamten	 Weltbevölkerung	
besitzt,	 gibt	 es	 keine	 Zukunft.	 Diese	 Realität	 wird	
auch	 von	 der	 Bourgeoisie	 zugegeben.		 Die	
Gegenkraft,	 die	 der	 kapitalistischen	 imperialist-
ischen	Barbarei	ein	Ende	bereiten	wird,	wächst	und	
reift.		Der	 Arbeiter-und	 Jugendstreik	 gegen	 die	 El	
Khomri	Gesetze	in	Frankreich	ist	eines	der		aktuellen	
heranwachsenden	 dynamischen	 Kräfte.	 Die	
Arbeiter-und	 Völkerbewegungen	 werden	 ihre	
organisatorischen	 und	 programmatischen	
Schwächen	 im	 Konflikt	 und	Widerstand	 gegen	 den	
Kapitalismus,		zu	beheben	wissen.				

	
Ihren		 Kampf	 um	 die	 aktuellen	 sozialen	 Rechte	
werden	 sie	 mit	 dem	 Ziel	 der	 Zerschlagung	 des	
Kapitalismus	verbinden.			

Es	gibt	keinen	Mittelweg.	Entweder	Barbarei	oder	
Sozialismus!		
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Es	lebe	der	1.	Mai!			
Es	leben	die	Revolution	und	der	Sozialismus!		

TİPİ	İnfo	

KASTAS	Beschäftigte:			

"Unser Widerstand ist der 
Widerstand der 
Arbeiterinnen“ 

	
	
KASTAS	 ist	 eine	 Kautschuk	 Fabrik,	 mit	 Sitz	 im	
	Industriegebiet	 in	 Izmir-Cigli.	 Nachdem	 die	
Kolleginnen	 einer	 Gewerkschaft	 beigetreten	 sind,	
um	sich	besser	zu	organisieren,	wurden	sie	von	der	
Geschäftsleitung	angegriffen,	beleidigt,	bedroht	und	
teilweise	 auch	 entlassen.	 Die	 Kolleginnen	 befinden	
sich	 seit	 diesem	Angriff,	 den	 24.März	 2016	 vor	 der	
Fabrik	 im	 Widerstand.	 Der	 Kampf	 hält	 seitdem	 an	
und	geht	weiter.	
	
Solidaritätsadresse	mit	den	Kolleginnen:		
Kastas	Kaucuk	fab.	Önü	10.001		
sok.No:19		
Cigli	Atatürk	Organize	Sanayi	Bölgesi		
Izmir/Türkiye	
Kontakt	Telefon:	00905543649637	
Kontakt	Email:	birkarstgt@yahoo.de	
Mehr	Info	in	Deutscher	Sprache	unter:		
http://www.enternasyonal-info.net/isci-
hareketi/news/tarih/2016/04/05/wir-setzen-
unseren-aufschrei-solange-fort-bis-diese-widerliche-
ausbeutung-ein-ende-hat.html	
	
Mehr	Info	in	Englischer	Sprache:		

http://www.enternasyonal-info.net/son-
haberler/tarih/2016/04/14/we-will-continue-to-shout-
out-until-this-despicable-exploitation-comes-to-an-
end.html	

Workers living in  
atrocious condition in Iran 

	
 21 April 2016 – After the nuclear deal between 
Iranian regime and the P5+1 countries, a major 
indicator  of Iran’s economy is the condition of 
Iranian workers .. 
Iranian state television broadcasted a report in 
March 20 16 which showed Iranian workers venting 
their anger at its reporter who tried to interview them 
about their income. 
'If you want to solve a problem, then solve it at its 
roots! Where were they when article 44 of the 
constitution was enacted? Our factory has already 
sold its niches, and our machineries have been 
looted. Where were the so-called responsible 
people?' the first worker fumed. 
The reporter asked them how they have gone about 
living despite not having received their salary for 
five months. 
The second worker said: 'Nothing! 
Problems…troubles…poverty…borrowing money 
from here and there…indigence! You already know 
how we are living now.' 
A third worker said: 'I’m afraid to say the facts, 
because as soon as I say them, my manager will 
begin taunting me about my words and then he will 
fire me. When I am fired, will you personally 
support me and will you stand by me?' 
These workers were talking about the closing down 
of factories and overdue wages. 
A review of the standard wage for workers and how 
much of the problems of their day-to-day livelihood 
is solved with this amount of pay is telling. 
The minimum wage set for workers in Iran for 2016 
is 8,121,640 Rials (U.S. $268) per month. 
Meanwhile, on December 1, 2015, Gholamreza 
Abbasi, the Secretary-General of the regime’s 
Supreme Labor Council, on state television 
announced that in Iran “80% of workers live under 
the poverty line.” 
That constitutes more than half of the population. 
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On November 22, 2015, Iranian state television 
quoted Ali Rabiei, the regime’s Minister of Labor, 
as saying: 'The majority of the population, over 40 
million people, is from the working class which is a 
very large proportion of the 75 million people who 
live in Iran.' 
According to the regime’s labor law, the minimum 
wage of workers should be based on the inflation 
rate and the livelihood of a 4-person household. 
According to Article 41 of the labor law: 
1. The minimum wage of workers is determined 
according to the percentage of inflation announced 
by the Central Bank of the Islamic Republic of Iran. 
2. The minimum wage must be determined without 
any examination to the physical and mental profiles 
of the workers or the features of the assigned work. 
The amount must be to an extent in order to 
maintain a standard number of family members 
announced by the authorities. 

 
While the minimum wage is determined according 
to the inflation rate and the livelihood of a 4-person 
family; nevertheless, each year the regime falsely 
claims to have a lower inflation rate, thereby letting 
it keep the workers’ wages low. 
According to the state-run ILNA news agency, on 
April 4, 2016, Fatollah Bayat, the head of the 
Contract Workers Labor Union, stated: 'The workers 
community are not satisfied with the increased rate 
of 14% in their wages since the inflation rate of 12% 
- which is calculated based on 330 goods by the 
Statistical Center – is not tangible for the workers 
community and it cannot be a good measurement to 
determine the living standards of workers because a 
worker cannot possibly afford to buy more than 250 
of these goods in his whole lifetime.” 

Iran stands very low in the global table of wages for 
workers, and an Iranian worker’s income is dismal 
when compared to the wages of other countries. 
The state-run newspaper Siasat reported on October 
8, 2015: 'The working wage in Iran ranks 138th out 
of 148 countries in the world.' 
The state-run Mehr News Agency on June 28, 2015 
reported: 'According to the newly-released statistics 
of the minimum hourly wage of workers in different 
countries of the world, the people subject to the 
labor law in Iran, who are called ‘the workers,’ hold 
the least amount of income among the countries in 
the world. For instance, an income of a worker in 
Australia is 8.4 times than this little amount of 
income, i.e. the regular hourly income without 
overtime and other benefits of a worker in Iran. In 
other words, the work force in Australia has an 
income 8.4 times than that of the work force in Iran.' 
Also in some developed countries, 75 percent of 
revenues in factories, production centers and 
companies are allocated to workers. Acknowledging 
this bitter reality, Abbasi, an official of the regime, 
told state television in an interview on March 7, 
2015: 'Look, in developed countries what percentage 
of the production rate is on the account of the work 
force? They spend money up to 75 percent on the 
workers, so they never face a problem because they 
actually motivate their human resources. I want to 
ask what’s the cost of the work force [in Iran] in 
comparison to the rate of production? The experts of 
the Ministry of Cooperatives Labor and Social 
Welfare even announced that on average it is less 
than 10 percent in different areas. Less than 10 
percent! Yes, something around five and a half 
percent.' 
Officials of the regime themselves therefore admit 
that while the workers in other countries share up to 
75 percent of a production center’s profits, the share 
of Iranian workers from the earnings is less than 10 
percent. Some 65 percent of the revenue is taken by 
the employer. 
On the other hand, 80 percent of factories, 
production centers, services and companies in Iran 
belong to government and government institutions, 
particularly the Islamic Revolutionary Guards Corps 
(IRGC). In fact, the employer of the workers in Iran 
are the ruling class that are looting three-quarters of 
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worker’s salaries, something which has not changed 
after the P5+1 nuclear deal. 
 
 
Im Jahr 2015 kam es in der Türkei zu einem 

Anstieg der Arbeiterproteste		
Die Gruppe Emek Çalışmaları Topluluğu (EÇT) 
präsentierte im Jahr 2015 ein Protokoll zu den 
Arbeiterprotesten. Laut Protokoll gab es in diesem 
Jahr einen Anstieg der Proteste, allen voran der 
Metallsektor: 

 
2015 wurden mindestens 1116 Arbeitskämpfe 
verwirklicht… 
2015 wurden mindestens 2258 Arbeiter entlassen, 
weil sie sich gewerkschaftlich organisiert hatten… 
Auf der anderen Seite wurden insgesamt 2104 
Arbeiter, welche ohne die Gewerkschaft ihre Rechte 
gefordert hatten, ebenfalls gefeuert. Am häufigsten 
protestierte man im Metallsektor, im Bauwesen und 
(belediye). Die Aktionen fanden in Form von 
Demonstrationen, Pressemitteilungen und Arbeits-
niederlegungen statt… In den Protesten waren zu 
29% Arbeiterinnen involviert und zu 71% männliche 
Arbeiter. Die Hauptorte der Aktionen waren die 
Städte Istanbul, Izmir, Ankara, Kocaeli und Bursa… 

MIB - Metal Işçileri Birliği (“Einheit der Metallarbeiter) 

Kontakt: metaliscileribirligi@gmail.com	
	
Widerstand in den türkischen 

Bergwerken: 
Die kämpfenden Yeni Çeltek 

Bergarbeiter haben gewonnen… 

Die	 Bergarbeiter,	 welche	 aufgrund	 der	 Schließung	
des	 sich	 in	 der	 Stadt	 Amasya	 befindenden	 Yeni	
Çeltek	Bergwerkes	zum	Bergwerk	in	Soma	geschickt	

werden	sollten,	begannen	einen	Widerstand,	indem	
sie	 am	 5.	 April	 das	 Bergwerk	 nicht	 verließen.	 Die	
gegen	 das	 Vorgehen	 der	 Unternehmer,	 des	 Staats	
und	 auch	 der	 korrupten	 bürokratischen	 Gewerk-
schaft	 Widerstand	 leistenden	 Yeni	 Çeltek	 Arbeiter	
konnten	 dank	 ihrer	 Entschlossenheit	 einen	 Erfolg	
bezeugen.		

										 	

Es	 ist	 zu	 erwähnen,	 dass	 neben	 den	 Soma	
Bergarbeitern	 auch	 die	 Familien	 der	 Bergarbeiter	
und	die	Solidarität	anderer	Arbeiter	einen	wichtigen	
Beitrag	 zum	 Erfolg	 leisteten.	 Die	 Bergarbeiter,	 die	
ihren	 Protest	 mit	 einer	 Kundgebung	 beendeten,	
kündigten	 anschließend	 an,	 dass	 dies	 erst	 der	
Anfang	sei	und	der	Kampf	noch	weitergehen	würde.	

Arbeiterproteste im Iran 
weiten sich aus 

Im Iran schließen immer mehr Fabriken, täglich 
werden Hunderte Arbeiter entlassen.  Auf der 
anderen Seite erheben die iranischen 
Arbeiterverbände immer lauter ihre Stimmen gegen 
das Arbeitsministerium. Vertreter von über 10.000 
Arbeitern kritisieren in einer Petition an dem 
iranischen Arbeitsminister ihre gegenwärtige 
Situation. Von “unsicherer Berufslage, Massen-
entlassungen und dem höchsten Stand von Fabrik-
pleiten seit Jahren“ ist da die Rede. Laut der 
iranischen Nachrichtenagentur ILNA klagen die 
Verfasser auch über niedrige Löhne: “Unsere 
Gehälter wurden im Jahre 2015 nicht einmal der 
verstärkten Inflation angepasst. Im Gegenteil: Die 
Arbeiter verdienen sogar weniger als in den Jahren 
zuvor.“ Zu den genannten Problemen kommt, dass 
immer mehr Fabrikanten ihre Arbeiter blanke 
Verträge unterschreiben lassen. Außerdem besitzen 



7              TIPI Info                                        May 2016                                   No. 5	
	

	

offiziellen Angaben zufolge etwa 85 Prozent der 
Arbeiter im Iran nur einen dreimonatigen 
Arbeitsvertrag. 

Iranische Arbeiter                          
leben unter dem 
Existenzminimum            

Wie BBC Persien meldete, müssen sich die 
iranischen Arbeiter in diesem Jahr mit einem 
Durchschnittseinkommen von hochgerechnet rund 
monatlich 232 EUR begnügen.  

Dies sind 115 EUR, d.h. 33 Prozent unterhalb der 
roten Linie des Existenzminimums. Dieses Dilemma 
hat dazu geführt, dass sogar die Mindesteinkünfte im 
neuen iranischen Jahr, das am 21. März begonnen 
hat, nicht den Unterhalt einer Arbeiterfamilie 
garantieren. Der iranische Arbeitsminister, Rabii, 
kennt aber nach eigenen Aussagen keinen Betrag, der 
eine rote Linie der Armut definieren würde. Die 
iranischen Arbeiteraktivisten protestieren gegen die 
Regierung, die ihre sozialen Probleme ignoriert. 

5 Arbeiter in 
Kohlebergwerk  

Explosion  
in Pakistan getötet 

 
Explosion in Kohlebergwerk in der Region ", 
Orakzai Agency» 5 Bergleute in den pakistanischen 
Stammesgebieten getötet, während die 13 Arbeiter 
unter den Trümmern gefangen.  
Nach der Morgendämmerung, die Ursache für die 
Gasexplosion in einem Teil der Mine, die eine 
Menge davon verursacht wird zerstört. 
Mehr Bergleute aus Shangla Bezirk in Khyber 
Pakhtunkhwa, die im Bereich von Orakzai nahe der 
afghanischen Grenze zur Arbeit gegangen war. 
Mehr als 4000 Menschen in der Kohlengrube 
Orakzai arbeiten, dass dreitausend von ihnen in der 
Gewinnung von Kohle aus dem Bergwerk 

beschäftigt sind, ist gefährlich Routen. 
Vor ca. 3 Wochen verursacht Orakzai Kohle-.   
minenexplosion sieben Arbeiter ihr Leben verliert. 
Pakistan attracting 
foreign workers  

ISLAMABAD: Given the dynamic economic growth 
of Asia and the Pacific region over the past decade, a 
new pattern is emerging – about one out of every 
three migrants is finding working opportunities 
within the region, and Hong Kong, Japan, Singapore 
are becoming major sources of migrant employment, 
reveals a new report by the World Bank (WB) and 
International Fund for Agricultural Development 
(IFAD). Malaysia and Thailand are now “net 
importers” of labour, while India and Pakistan are 
also starting to attract millions of foreign workers, 
and this trend is expected to grow in the coming 
decade, findings of a series of studies commissioned 
by IFAD and the World Bank say.  

      

The report released ahead of the ‘International Day 
of Family Remittances’, being observed for the first 
time on June 16, says for the near term most Asian 
remittance senders will continue to seek work in the 
traditional destination countries of Australia, the 
Gulf region, North America, the Russian Federation 
and Western Europe.  

The remittances day sponsored by IFAD, is to 
recognize the significant financial contribution 
migrant workers to their families back home. It will 
also encourage them to do more to maximize the 
impact of these funds in the developing world. There 
are currently about 28 million migrant workers from 
South Asia living abroad, making this sub-region the 
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largest source of migrants of the continent, according 
to findings. Over the past decade, countries such as 
Afghanistan, India, Pakistan and Sri Lanka have all 
experienced substantial increases in the number of 
migrants leaving their country (outflow), whereas, 
other countries, led by Bangladesh and Nepal, have 
actually experienced substantial reductions, as many 
of their citizens have returned home.  

Meanwhile, over the same period, Bangladesh, Nepal 
and Pakistan have all became destination countries 
for millions of additional migrant workers (inflow) 
mostly from neighboring Asian countries. The 
majority of remittances to South Asia flow to India 
— with Afghanistan, Bangladesh, Nepal, Pakistan 
and Sri Lanka also receiving significant amounts. 
Nepal and Pakistan are particularly interesting cases 
in that these countries are now approaching 
equilibrium, with about the same number of migrants 
leaving the country as foreign workers entering.  

Official data indicates that workers’ remittances in 
Pakistan rose to Rs15 billion during the first nine 
months of the current fiscal year against Rs13bn 
during the corresponding period of 2013-14, showing 
a growth of 16 per cent. Pakistan expects good 
opportunities of manpower export during the events 
of Expo-2020 in Dubai and the FIFA World Cup in 
Qatar and fiscal expansion in Gulf Cooperation 
Council (GCC) countries. Moreover, massive new 
construction plans in Saudi Arabia will also provide 
opportunities for Pakistani manpower.  

Remittances to South Asia grew despite concerns 
that lower oil prices might dampen remittance flows 
from GCC countries. This may reflect the 
concentration of migrant workers in the construction 
and services sectors, which are relatively less 
affected by falling oil prices. Remittances growth in 
South Asian region is projected to remain flat at 
3.7pc in 2015, supported by large scale construction 
activities. The Asian continent is the source of nearly 
60m migrant workers who sent almost S$260bn to 
their families in 2012. This represented 63pc of 
global flows to developing countries. An estimated 
70m Asian house-holds benefit from these flows — 
one out of every ten. Seven out of the top ten 
remittance-receiving countries are in Asia: India, 

China, the Philippines, Bangladesh, Pakistan, 
Vietnam and Indonesia. More than half of the 
population in these countries is rural. 

Indian worker                    
battle to rescue victims 

trapped                                   
under collapsed flyover 

Hundreds of emergency workers in India battled 
on Thursday evening to rescue dozens of people 
still trapped after a flyover collapsed onto a busy 
street, killing at least 22 people and injuring 
nearly 100.                                              01 Apr 2016  

      
 
Indian rescue workers and volunteers try to free 
people trapped under the wreckage of a collapsed 
flyover bridge in Kolkata. (Dibyangshu 
SARKAR/AFP)                                                     
KOLKATA: Hundreds of emergency workers in 
India battled on Thursday (Mar 31) evening to rescue 
dozens of people still trapped after a flyover 
collapsed onto a busy street, killing at least 22 people 
and injuring nearly 100. 

The flyover was under construction when a 100-
metre section collapsed suddenly onto a crowded 
street in the eastern city of Kolkata around 
lunchtime, crushing pedestrians, cars and other 
vehicles under huge concrete slabs and metal. "The 
death toll has risen to 22," Javed Ahmed Khan, 
disaster management minister for the state of West 
Bengal, told AFP. Anil Shekhawat, a spokesman for 
the National Disaster Response Force (NDRF), said 
seventeen survivors out of 92 rescued were still 
undergoing treatment at hospital. 
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Most suffered multiple fractures and were in a 
critical condition, Shekhawat added, saying that the 
death toll was expected to rise, with an unknown 
number of people still trapped under the rubble. 
Specialist rescue teams armed with concrete and 
metal cutters, drilling machines, sensors to detect life 
and sniffer dogs were sifting through the rubble. 
Anurag Gupta, a spokesman for the National Disaster 
Management Authority, told AFP hundreds of 
rescuers would work through the night to rescue the 
trapped victims. "Four hundred men from NDRF and 
300 Indian army men along with hundreds of police 
and local officials are at the spot," Gupta said. 
Authorities sealed off the accident site to members of 
the public, who in the initial hours were seen trying 
to pull away concrete slabs with their bare hands.     
Workers struggled to get cranes and other large 
machinery through the narrow streets of Burrabazar, 
one of the oldest and most congested parts of the 
city, where locals desperately waited for news of 
missing loved ones. 

"Everything is finished," screamed Parbati Mondal, 
whose fruit-seller husband had not been seen since 
the accident. An injured builder told AFP at the 
scene that he had been working on the structure 
before it collapsed and had seen bolts come out of 
the metal girders. "We were cementing two iron 
girders for the pillars, but the girders couldn't take 
the weight of the cement," said 30-year-old Milan 
Sheikh before being taken away to hospital. "The 
bolts started coming out this morning and then the 
flyover came crashing down." 

. Temporary Employees of 
Govt Departments are not 
eligible for Pension – 

Supreme Court 

If Government Employees having less than 15 Years 
of Service are not eligible for the pension, How 
pension should be given to abhor / temporary 
employees of the Government Department. Supreme 
Court of Pakistan released Judgement in Engineer 
Case and Translate the Civil Service regulation 
Section 371 A. 

(Published in Daily Express Lahore on Monday, 
18/04/2016) 

Ein Streik in Kuwait                 
lässt die Ölpreise steigen 

Was die Opec nicht geschafft hat, ist nun den 
Ölarbeitern in Kuwait gelungen: ein Anziehen der 
Ölpreise. Die Arbeiter legten aus Protest vor 
geplanten Gehaltskürzungen die Arbeit nieder, die 
Ölproduktion im Land wurde so halbiert.  

 

Agentur Archive - document view Die Ölproduktion 
des arabischen Emirats Kuwait ist infolge eines 
Streiks massiv zurückgegangen.  

Die staatliche Nachrichtenagentur Kuna meldete am 
Dienstag unter Berufung auf einen offiziellen 
Sprecher, die Förderung habe sich auf rund 1,5 
Millionen Barrel (je 159 Liter) am Tag halbiert. 

Nach Angaben der kuwaitischen Vereinigung der 
Ölarbeiter waren es nur noch 1,1 Millionen Barrel. 
Die Organisation kündigte zugleich an, den Streik 
fortzusetzen.  

Tausende Ölarbeiter des Emirats waren am Sonntag 
in einen unbefristeten Ausstand getreten, um gegen 
Pläne der Regierung zu demonstrieren, ihre Gehälter 
zu kürzen. Mit der Maßnahme will der Mitgliedsstaat 
des Rohstoffkartells OPEC auf sinkende Einnahmen 
infolge des niedrigen Ölpreises reagieren. 
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Zumindest am Dienstag sorgte der Streik für genau 
diese Entwicklung. Die Ölpreise zogen an. 

Die Bergarbeiter in 
Zonguldak       im 

Widerstand 

	
Während	die	Unterdrückung	und	Ausbeutung	in	den	
Bergwerken	zunimmt,	steigt	auch	täglich	der	Kampf	
gegen	 diese	 Ungerechtigkeit.	 Die	 De-Ka	 Arbeiter,	
welche	 2	 Monate	 lang	 ihren	 Lohn	 nicht	 bekamen,	
verwirklichten	eine	Protestaktion	 indem	sie	auf	das	
Gouverneursamt	 zu	 marschierten.	
Die	 wegen	 ihrer	 Mitgliedwerdung	 bei	 der	
Gewerkschaft	 entlassenen	 Borcam	 Arbeiter	
protestierten	 am	 18.	 April	 zusammen	 mit	 ihren	
Familien	 vor	 ihrem	 Bergwerk.		
Erstellt	 von:	 Yeraltından	 Sesler	 Platformu		
(“Plattform	 der	 Stimmen	 aus	 dem	 Untergrund”)	
Facebook:	https://www.facebook.com/yeralti.sesler/	

 
Arbeiter Morde in der 

Türkei ... 
 
Laut	 Statistik	 des	 Institutes	 für	 soziale	 Sicherheit	
(SGK	-	eine	staatliche	Institution),	sind	in	der	Türkei	
im	 Jahr	 2002	 74.871	 und	 im	 Jahr	 2013	 191.389	
Arbeitsunfälle	 vorgefallen.	 Das	 bedeutet	 eine	
Steigerung	um	291	Prozent	in	den	letzten	11	Jahren.	
Allein	 im	 Jahr	 2015	 kamen	 1.730	 Beschäftigte	 auf	
Grund	von	Arbeitsunfällen	ums	Leben.	
	

	
 
In	 den	 letzten	 drei	 Jahren	 kamen	 durch	
Arbeitsunfälle	 144	 Flüchtlinge	 ums	 Leben.	

Flüchtlinge,	 die	 nach	 Türkei	 flohen	 aufgrund	 der	
Kriege	im	Nahen	Osten.	
MIB	-	Metal	Işçileri	Birliği	(“Einheit	der	Metallarbeiter)	

Kontakt:	metaliscileribirligi@gmail.com 

Another coal mine 
explosion in Pakistan: 
five killed and eight 

injured 

05.04.2016 - Avoidable mining deaths continue in 
Pakistan as a methane gas explosion claims the lives 
of another five miners on 2 April 2016.                       
Five miners were killed and eight were injured in an 
explosion at a coal mine owned by Sheraz Coal 
Company, in the Doli area of Orakzai Agency, in the 
north western province of Khyber Paktunkhwa. 
IndustriALL reported on a similar accident in the 
same region on 12 March 2016, when 10 workers 
were killed. Subsequently, another accident on 20 
March 2016 in the Doli area killed seven miners, and 
many were injured. Following this accident, mines in 
the Doli region were closed. However, the owner of 
the mine restarted the operation illegally, without 
obtaining official permission.                                                    
Thirteen workers were inside the coalmine when a 
methane gas explosion occurred, trapping them all. A 
rescue operation carried out by the political 
administration and Frontier Corps personnel rescued 
eight injured miners, who were rushed to a nearby 
hospital, and retrieved the bodies of five who had 
been killed.                                                                        
The dead were identified as Ihsanul Haq, Hussain 
Ahmad, Syed Alam, Arshad and Amanullah. The 
names of the injured are Saqi Rehman, Ameer 
Rehman, Nasir Ahmad, Mohammad Ayaz, 
Mohammad Afzal, Bakht Zameen, Noor Ahmed and 
Sohail. Four of the five who were killed are from 
Zara Dherai village of Shangla district, while another 
worker is from Dir. 

According to reports, the owner, contractor and mine 
manager have been arrested, and the company’s 
mining license will be annulled. Another six mine 
owners who were operating mines without 
permission were also arrested.                                         
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A survey of reported accidents since 2010 shows that 
at least 240 workers have died in 40 accidents. In 
less than four months of 2016, Pakistani mines 
claimed the lives of 30 mine workers.                          
IndustriALL mining director Glen Mpufane said: 
“Yet another accident within this short period 
highlights the callous attitude of both the government 
and employers to safety in Pakistani mines.          
“We condemn this indifference to the avoidable loss 
of life, and demand again that the government of 
Pakistan immediately ratify ILO Convention 176 on 
Health and Safety in Mines.                                                      
“The government must also ensure that victims 
receive appropriate compensation that medical 
facilities are provided to the injured and harsh 
sanctions applied to negligent employers.” 
IndustriALL believes that ratification of ILO 
Convention 176 is key to changing the safety culture 
in mining. The government must also urgently 
implement the ILO Code of Practice on Safety and 
Health in Underground Coal Mines, as recommended 
by the Meeting of Experts on Safety and Health in 
Coal Mines.                                                                                             
Ratification of Convention 176 would create a safety 
culture where workers receive information, training 
and genuine consultation and participation in safety 
and health measures to deal with mining hazards. 
The convention also impresses upon employers the 
need ensure preventive and protective measures at 
the mine and take all necessary measures to eliminate 
or minimize the risks to safety and health in mines 
under their control 

Nord Kurdistan                            
Staatsterror hält an 

Die	 Menschenrechtsstiftung	 der	 Türkei	 (TIHV)	 hat	
einen	 Bericht	 unter	 dem	 Namen	 	„Sicherheit“	
veröffentlicht.	 Dieser	 Bericht	 enthielt	 die	 Resultate	
des	 Terrors,	 welches	 vom	 türkischen	 Kolonialstaat	
am	 kurdischen	 Volk	 angewendet	 hat.	 Gemäß	 dem	
Bericht,	 welches	 einen	 Zeitraum	 von	 8	 Monaten	
umfasste,	 kamen	seit	dem	16	August	2015	bis	 zum	
heutigen	 Tag	 338	 Zivilisten	 ums	 Leben,	 davon	
wurden	mindestens	200	Menschen	in	ihren	eigenen	
Häusern	ermordet,	mindestens	76		starben	aufgrund	
Ihrer	 Verletzungen,	 da	 die	 Einfahrt	 von	
Krankenwägen	 und	 das	 Aufsuchen	 von	 ärztl.	 Hilfe	

verhindert	 bzw.	 verboten	 wurden.	 Nach	 Angaben	
des	Ministeriums	für	Gesundheit,	wurde	festgestellt,	
dass	 am	 	27.	 Februar	 2016	 355.000	 Menschen	
(aufgrund	 des	 Krieges	 /	Massakers)	 aus	 der	 Region		
auswandern	mussten. 

Statement by Jafar 
Azimzadeh and Esmail Abdi 
on their Hunger Strike 
starting April 29, 2016 

Today it is plainly evident to all noble and fair 
minded individuals that millions of workers, teachers 
and other hard working people in Iran live under 
excruciating difficult and unbearable circumstances 
while their most basic human rights have been 
systematically violated for years. 

 

These unjust circumstances and unbearable 
conditions are created through imposition of poverty 
wages, non-payment of wages and total destruction 
of any job security for workers through expansion of 
temporary work contracts.  Teachers are also facing 
exact same predicaments through introduction of 
temporary work titles such as "free teachers," 
"contract teachers," "Pre-K teachers,"... and more 
importantly by receiving 300,000 toman per month 
with no insurance or other benefits. All the while 
temporary work contracts are being institutionalized 
in the public and private sector. Child labour is on 
the rise. Lack of full implementation of Pay Parity 
Law and adopted policies by the Cabinet on active 
and retired teachers, the growing number of non-
profit schools and the board of trustees and 
ultimately destroying free public education. Looting 
social security fund and other pension funds; 
prohibition of formation of independent workers' and 
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teachers’ organizations and criminalization of their 
protests; elimination of subsidies on basic items such 
as bread, water, electricity, gas, dairy 
products....These are only examples of abuses and 
excruciating conditions that have been imposed on 
workers and teachers. 

Imposition of such circumstances on workers, 
teachers and other wage earners, as the large 
majority of people in Iran, has made all aspects of 
life so difficult for them that by now for many 
workers working 12 hours a day, and in some cases 
18 hours a day, has become the norm. Many teachers 
have resorted to having second and third jobs. And 
yet the majority of workers and teachers are still 
unable to support their families and enjoy the most 
basic living conditions and thus they have been 
pushed from the poverty line to bare survival.               
However, in response to this miserable situation, 
different administrations have resorted to repression 
and suppression of workers’ and teachers’ protests; 
they have imposed more rightlessness on workers in 
order to farther loot and take away even more from 
people.                                                                                                
As a result of the continuation of such policies, since 
Rouhani's administration coming to power strikes 
and protests have been officially banned in numerous 
work places and industries, all protest actions by 
workers and teachers, even the most peaceful ones in 
the workplaces are subject to suppression. Hundreds 
of workers and teachers have been summoned by 
courts, arrested and subject to prosecution. All 
leading labour activists have been fined with serious 
criminal charges and some of them like us are 
subject to long prison sentences. Most figures of the 
few independent organizations of workers and 
teachers, including us, are faced with heavy security 
charges and some of them are serving long prison 
terms in jails across the country.                                                   
We are accused of "assembling and colluding with 
intent to act against national security" and thus jailed 
with long sentences in Evin prison. But we like 
thousands of other workers and protesting teachers 
have done nothing but defending the human dignity 
of ourselves and our fellow workers. All our 
activities and that of our other fellow colleagues in 
"Teachers' Trade Association," "Free Union of 
Iranian Workers," and other independent workers' 

and teachers organizations are known to the public 
and are very transparent. Our endeavors to achieve 
our basic, legitimate and humane demands are so 
clear that all allegations cited in criminalizing our 
cases point out to them: such as collecting  signatures 
condemning below poverty line wages, creating 
independent workers' and teachers' formations and 
involvement in such organizations, participating in 
trade union gatherings in front of the parliament and 
the Ministry of Labour and handing letters of protest 
to the respective government authorities and other 
such civic activities. Based on the verdicts passed 
against us it could be concluded that any effort and 
step towards implementation of the existing limited 
protection laws and struggle to improve living 
conditions and livelihoods of workers and teachers in 
this country is considered an act against national 
security. We are fully aware and acknowledge the 
fact that our activities are indeed a danger to those 
that have lawlessly imposed mass poverty on 
workers and teachers. By insisting on our just 
demands we have challenged their plundering 
interests and domination, but they have prioritized 
their own narrow interest and security instead of our 
national security and in pursuit of this goal are jailing 
us and other labour activists and teachers in order to 
create obedience and docility in face of the current 
miserable condition. Therefore in celebrating May 
First, the International Workers' Day, and expressing 
our solidarity with workers of the world, and in 
protesting criminalization of our trade union and 
civic activities, assemblies and strikes; poverty 
wages; banning of independent May 1st celebrations 
and Teachers' Day (in Iran, May 2nd is the official 
Teachers' Day-Translator’s comment); protesting 
ILO's lack of effective and transparent action against 
the violation of the most basic rights of workers and 
teachers in Iran.  The charge of "gathering and 
colluding with intent to act against national security" 
and other security-related charges should be removed 
from the existing cases against protesting workers 
and teachers. Such fabricated allegations against us 
and other imprisoned labour activists and jailed 
teachers must also be annulled; we therefore 
will begin indefinite hunger strike as of April 29, 
2016 (Ordibehesht 10, 1395). 
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 Jafar Azimzadeh- Evin Prison, Section 8 
 Esmail Abdi- Evin Prison, Section 8 
  
Cc: International Trade Union Confederation (ITUC) 
and Education International (EI) 
 
 Translation by IASWI (www.workers-iran.org). 
 Original source: http://bit.ly/20sh4MW      

Why boycotting brands 
won’t help garment workers 

21.04.2016 

By Jenny Holdcroft, policy director at IndustriALL 
Global Union. Fashion Revolution Week marks the 
third anniversary of Rana Plaza, the deadliest tragedy 
in the garment industry, which claimed the lives of 
more than a thousand workers in Bangladesh. 

As we wonder #whomademyclothes – attention turns 
to the millions of garment workers, surviving on 
poverty wages, who make the clothes we wear.              
But what can we do to help these workers – 80 per 
cent of whom are women? 

Certainly not to only buy vintage or second hand - as 
two fashionistas recently proposed on a BBC radio 4 
program. Garment workers desperately need to keep 
their jobs, so boycotting brands is not the way 
forward. They want to work. In many countries the 
garment industry is one of the few avenues to 
financial independence for women.  

What garment workers don’t want are poverty 
wages, excessive working hours and unsafe factories. 

According to United Nations Guiding Principles, 
multinational companies are responsible for the 
working conditions at their suppliers. Yet many 
fashion brands have little control or little idea of how 
much workers are being paid, how long they are 
working or how safe the factories are, and 
insufficient will to do anything about it. 

Brands’ short lead times, last minute changes to 
production specifications, and a general lack of 

consideration of how their demands impact on 
workers, put an impossible burden on the women 
making our clothes. 

Why should garment workers endure poor wages and 
working conditions when they are contributing to the 
phenomenal profits of global brands? Amancio 
Oretga, founder of Zara, is the second richest man in 
the world with a personal fortune of $70 billion. 

Any change in the global garment industry has to be 
systemic and enforceable. Acting alone will not bring 
about the necessary changes needed to improve the 
lives of garment workers. 

Extolling your own corporate and social 
responsibility credentials is worthless, unless you are 
working with your competitors to change the basis 
on which clothes are ordered and traded. 

Garment factories in countries like Cambodia and 
Bangladesh produce for several brands. If one 
factory raised wages in any significant way, it would 
be undercut by other factories and soon go out of 
business. There needs to be a critical mass of brands 
to wake up and realise that their supply chain 
operations are abusive and unsustainable. 

The Rana Plaza collapse on 24 April 2013 was a 
turning point in the garment industry, and showed 
that self-regulation and self-auditing by brands of 
their supplier factories had been a catastrophic 
failure.                                                                         
It made possible the Bangladesh Accord on Fire and 
Building Safety - a groundbreaking, legally-binding 
agreement between global unions and more than 200 
multinational fashion brands to inspect and repair 
more than 1,600 garment factories. 

It is collaborations between brands and trade unions, 
like the Bangladesh Accord, that have the best 
chance of success and instigating real change. 

My organization, IndustriALL Global Union, is now 
working with a group of committed brands, including 
Top Shop, Primark and Next on a process called 
ACT, which has the potential to revolutionize the 
global garment supply chain. 
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The goal is to introduce wage negotiations in 
garment supply countries that involve trade unions, 
factories and brands on an industry-wide basis. 
Setting higher wages across the entire industry 
prevents individual factories and brands from 
negotiating lower prices based on lower wages. 

To achieve this, brands must reform their purchasing 
practices so that factories are able to pay workers 
more. An industry-wide agreement also provides a 
means of negotiating better working conditions as 
well as productivity improvements. 

The ACT process is already underway in Cambodia 
and there are plans to roll it out in Bangladesh, 
Myanmar and Pakistan. 

Garment workers need a voice; they need to use their 
collective strength to show that, without them, 
nothing would get made. That’s why brands and 
customers alike, must support them in their efforts to 
organize and fight for better pay and working 
conditions. 

3 years on from Rana 
Plaza, the Bangladesh 
Accord is saving lives 

21.04.2016 

As one of the worst industrial disasters in recent 
history, the Rana Plaza factory collapse is a reminder 
that disregarding human and labour rights can cost 
lives. Three years on, Bangladesh’s garment industry 
is starting to feel the benefits of the Accord on Fire 
and Safety in Bangladesh. 

Rana Plaza served as a wake-up call to multiple 
stakeholders – global and local unions, NGOs and 
brands have worked together to create the Accord on 
Fire and Building Safety in Bangladesh. UNI Global 
Union and IndustriALL are the two global union 
signatories to the Accord. 

The legally binding agreement, with over 200 
brands, has brought quantifiable improvements in 
building and fire safety. The Accord has completed 

almost 3,700 factory inspections and re-inspections 
and has both identified and remedied thousands of 
safety issues. 

Real improvements on the ground are being made – 
more than 50,000 problems and 75 per cent of 
electrical issues have been reported as fixed. 

The impact of fires at buildings such as at the Pretty 
Sweaters Ltd factory and Matrix building has been 
significantly lessened due to safety measures such as 
automatic sprinkler systems, fire doors, fire alarms 
and structural improvements. 

In the Pretty Sweaters Ltd fire, the fact that no 
workers lost their lives highlights the importance of 
the Accord’s work in Bangladesh. Sprinkler and 
automated fire alarm systems ensured that the fire 
was contained to the 7th floor of the factory and 
brought under control within an hour. Although some 
of these systems were already in place before the 
Accord, this shows that the safety measures that are 
being implemented can create a safer environment 
for garment workers. 

UNI Global Union Head of Commerce, Alke 
Boessiger said: “While there are still many 
unacceptable delays in improving safety and working 
conditions in the industry, there can be no doubt that 
the work of the Bangladesh Accord has saved lives. 

“Much progress has been made, but there are many 
challenges ahead as the vast majority of factories are 
behind schedule with their repair plans. Factories and 
their buyers failing to meet the requirements are 
being held accountable and placed in the Accord 
escalation procedure.” 

"The groundbreaking Bangladesh Accord came out 
of a deadly tragedy but has saved lives since its 
creation," says Christina Hajagos-Clausen, 
IndustriALL Global Union director textile and 
garment industry. 

"Making the the garment industry safe is a big and 
necessary task. The Accord focuses  on ensuring the 
safe remediation of factory issues – people should 
not have to risk their lives by going to work." 
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The Rana Plaza anniversary is an opportunity to 
remind the world that although the Bangladesh 
Accord has been difficult to implement and subject 
to delays, tangible progress has been made in 
ensuring the safety of garment workers in 
Bangladesh. 

Hugo Boss continues to 
treat Turkish workers like 

garbage 

In March, Hugo Boss fired Meryem Bicakci because 
she supports the Teksif trade union organizing at her 
factory. It is another sacking in a long-running 
union-busting campaign by the luxury fashion label 
at its largest production facility in Izmir, Turkey.  
The German-based brand has also increased pressure 
on two other leading union members, Fikri Mutlu 
and Murat Akgün. The objective is clear: frighten 
workers away from joining a union. 

The Hugo Boss corporate management has told 
IndustriALL, its affiliate Teksif and multiple third 
parties that it will remain neutral in the Teksif 
organizing drive in Izmir. But at the same time 
intimidation, threats, harassment and dismissals 
continue against workers who support the union. 
IndustriALL Assistant General Secretary Kemal 
Özkan said: “IndustriALL Global Union condemns 
in the strongest possible terms the concerted union 
busting attack by the Hugo Boss management in 
Izmir, Turkey. The latest sacking of Meryem 
Bicakci, a well-known trade union supporter inside 
the factory, is yet further evidence that Izmir 
management’s union busting policy has not changed. 
Corporate Hugo Boss management in Metzingen is 
either supportive of, or at least unwilling to stop, the 
severe daily violations of labour rights at its largest 
production facility.” As was the case with Suleyman 
Budak and Abdullah Satan who were sacked late 
2015 for supporting the Teksif trade union, 
IndustriALL alerted Hugo Boss specifically about 
groundless allegations made by local management 
against Meryem Bicakci in face-to-face meetings in 
Metzingen, Geneva and in writing throughout 2015. 
Izmir management was trying to scare these three 
union supporters into stopping their union activities. 

When this failed the three were sacked on baseless 
charges to send a message to the rest of the 
workforce that supporting the union will get you 
sacked. The dismissals were made by Izmir 
management in the knowledge that Abdullah, 
Suleyman and Meryam would take their case of 
unfair dismissal due to union activities to court and 
ultimately win. Management prefers to be found 
guilty in the Turkish courts than to allow its workers 
to freely support a union of their choosing. Local 
labour courts and the Court of Appeals, has in the 
recent past ruled that the twenty workers who were 
dismissed by Hugo Boss must be reinstated as their 
employment contracts were terminated because they 
had joined the union. 

The highly critical FLA report published in January 
2016 highlights a long list of serious violations of 
Turkish Law, the FLA code of conduct and Hugo 
Boss’s own code of conduct at the Hugo Boss plant 
in Izmir. While the violations are serious relating to 
health and safety, contracts, hiring practices, 
disciplinary practices, working hours, and salaries, 
the findings regarding industrial relations reconfirm 
our complaints of union busting, intimidation, and 
sackings by the Izmir management. As Hugo Boss is 
a paying member of the FLA, these public findings 
add considerable weight to the findings made over 
the past years by IndustriALL Global Union, Teksif, 
the local Turkish courts and the Appeals Court.   
Only Teksif is organizing the Hugo Boss workers in 
Izmir but Hugo Boss says it needs to remain neutral 
between multiple unions in an attempt to dilute 
Teksif’s demand for recognition and bargaining 
rights. Another misinformation put out by Hugo Boss 
is that it is in dialogue with IndustriALL. Closed 
door talks on two occasions and email 
correspondence does not equate to dialogue. There 
has never been dialogue because Hugo Boss has 
refused to act upon any of IndustriALL’s demands:                                       
1.Stopping the intimidation and threats inside the 
factory against workers joining the union;                
2.Reinstating workers sacked for joining the union 
(remedy);                                                                               
3.Organizing a meeting inside the factory with 
IndustriALL, Teksif, and the sacked workers in order 
to plan reinstatements and roadmap to mature 
industrial relations;                                      
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4.Agreeing on a joint memorandum between Hugo 
Boss and IndustriALL on freedom of association to 
be jointly communicated by IndustriALL and Hugo 
Boss through town hall meetings with the workforce;                    
5.Providing IndustriALL with access to the 
workplace. 


