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   GM metallurgical approve PLR of R $ 5,600 and close strike 

            01.26.2016, Workers at General Motors approved today (26) at a meeting, the proposed 
agreement for the second tranche of PLR (Profit Sharing and Results) in 2015 and ended the strike 
started 18th.Metallurgical approved the payment of R $ 5,600 plus 50% prepayment of the 13th 
salary and 60 days of job security or salary. The automaker also will pay half the days off. 
Metallurgical GM went on strike on 18 January after rejecting the proposal of R $ 4,250 PLR 
presented by the automaker. With the strike, GM has increased the value to R $ 5,000, which was 
also rejected by the workers. The impasse led to discussion of PLR to TRT.                                                              
"It was a strong strike. Workers began the year giving a clear message to GM. They will not give in 
to pressures and will fight for rights and employment, "said the president of the metalworkers of 
Sao Jose dos Campos Union, Antonio Ferreira de Barros, Macapa.                                                                            
The proposal approved on Tuesday was set yesterday (25) in audience of conciliation happened at 
the Regional Labor Court - 15th. Region of Campinas, between union and GM, led by Judge 
Lorival Ferreira dos Santos, president of TRT.                                                                                                           
TIPI:	We	want	to	congratulate	all	workers	and	union	members	at	GM	plant	in	Brazil	São	José	dos	Campos.                                                                                                                                                                                      
read	more	on	website:	http://cspconlutas.org.br/ 

Message of Solidarity 
                                                                                                                                                                   
Jan. 27. 2016 
 From: The committees in solidarity with the Iranian 
workers movement - abroad  
To: GM workers in Brazil São José dos Campos 
Dear comrades, 
Congratulations for your great success and victory. 
Once more, it is proved to us, that when the workers 
unite, could defeat the representatives of the 
capitalist system, who put their profits, before 
humanity & human beings, and welfare of the 
working class. 
Your victory is our victory, and it will encourage the 
Iranian working class to follow your path in your 
determination, and believe in yourself, and the 
power of the unity of the workers. 
In solidarity, 
The committees in solidarity with the Iranian 
workers movement - abroad  
nhkommittehamahangi@gmail.com 

	

About	us		

we,	the	participants	of	the	4	countries	from	
Turkey,	Iran,	Pakistan	&	India,	in	the	World’s	
first	Auto	Workers	Congress	(14-18	October,	
2015	in	Sindelfingen–	Germany),	 in	order	to	
focus	 our	 activities	 in	 the	 regional	 level,	
during	 consultations	 for	 a	 joint	 activity,	 we	
have	 reached	 to	 an	 agreement	 that	 in	 the	
first	 step,	 to	 publish	 this	 monthly	 news	
bulletin,	 that	could	act	as	a	common	bridge	
between	 the	 independent	 organizations	 &	
labor	 activists,	 as	 well	 as	 to	 inform	 our	
fellow	 workers	 through	 labor	 movement	
news	 of	 these	 4	 countries,	 in	 an	
international	level.	
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Renault and the automotive workers 
are in action! 

In	2015	 the	production	of	 the	automotive	 industry	
in	 Turkey	 has	 broken	 a	 record.	 The	 number	 of	
produced	cars	increased	by	16%,	which	corresponds	

to	 1,	 36	 mio	 cars	 more.	 However,	 this	 increase	
doesn’t	 affect	 the	 wages	 in	 real.		
RenaultBursa/Turkey:	

	
The	minimum	wage	has	been	 increased	 from	1000	

TL	 to	 1300TL	 for	 newcomers	 in	 January.	 The	
increase	 in	 the	 minimum	 wage	 has	 mobilized	 to	

demand	 increase	 of	 all	wages.	 On	 January	 the	 8th	
the	 spokesman	 of	 the	 3	 shifts	 agreed	 to	 collective	
action	 in	 the	cafeteria	and	 to	 leave	 the	production	

all	together.	In	lunchtime	workers	struck	to	demand	
plates	on	the	tables	in	the	cafeteria	to	express	their	
demand.		By	leaving	the	factory	they	were	shouting	

like	“No	wage	increase	–	no	production!	“	
In	 addition,	 the	 Renault	 workers	 has	 send	 their	
demands	by	post	to	the	central	of	Renault	in	Paris/	

France	 to	 pursue	 their	 demands.	 Otherwise	 the	
workers	will	increase	their	strikes	and	actions,	and	if	
necessary	 shut	 down	 the	 production.	 For	 this	

Renault	 workers	 are	 demanding	 our	 international	
solidarity	and	support	 in	every	case.The	movement	
has	begun	at	Renault	and	continues	till	now…	

https://www.youtube.com/watch?v=EkFX4XUgxq0
&feature=youtu.be	
Writer:	 Metal	 İşçileri	 Birliği	 (MİB)/	 Metal	 Workers	

Association	
Contact:	 metaliscileribirligi@gmail.com;	 or	
https://www.facebook.com/metaliscileribirligi.mib	

A Report on the Automotive Industry in 
Iran 

 
The automotive industry is one of the most 
important sources of government’s finance & 
economy & for this reason, the corruption & 
waste of money in this industry, is 
overwhelming. These industries which are busy 
working without the representation of the 
people’s institutions are living out of the poor 
quality production of cars & profiteering. 
Where does this profiteering go? In ‘’Iran 
Khodro’’ (Name of the car industry), for each 
car that is produced, depending on the model, at 
least 700,000 Toman (almost $700) is the share 
of the organization of added value (a kind of tax 
institution). For the training & the 
modernization of the industry, at least 4,900,000 
Toman (almost $1300) will be put aside.  A 
confidential share is also paid to the motor 
registry, which in fact is some sort of bribery for 
the license plating of the poor quality cars 
which are not environmentally friendly. 
 There are more than 10,000 personnel in ‘’Iran 
Khodro’’, who are paid more than 10 million 
Toman (almost $2650), without attending work, 
which is again confidential, and this is the norm 
in all car industries in Iran. An average engineer 
receives more than 5 million Tomans ($1300) 
per month, and the high level engineers, who 
are mostly imposed upon rather than being 
useful to the automotive manufacture, receive 
from 10 million to 50 million Toman ($2650 - 
$13250) salary. The directors, senior managers, 
and the CEOs receive an average of 80 million 
Toman ($21100) salary monthly, also, the 
management’s loans of 500 million, with the 
installment of 1 million Toman ($270) per 
month! , plus the bonuses & the various gifts 
including house, car, and trip/holidays overseas, 
and the missions which will cost multi million 
Tomans($3000), plus receiving various bribes 
for contracts which are squandered  and making 
Iran bankrupt! Only the annual cost of the 
remuneration of the directors, and the board of 
the directors is equal to one month ‘’Iran 
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Khodro’s’’ expenses, which must be added to 
the amount of the selling of a car.                  P.2 

Pakistan to train 200,000 workers                                 
for jobs in Qatar before 2022 

 

Richard Messenger/Flickr 

The Pakistani government has said it is training 
some 200,000 of its nationals to work as blue-
collar workers in Qatar to help build the Gulf 
country’s infrastructure in the run-up to 
the 2022 World Cup, according to media 
reports.                                                                                                  
If the new initiative is successful, the number of 
Pakistani expats in Qatar would effectively 
triple over the next seven years.                                                                                                               
Speaking to Pakistan Today, Provincial Labour 
Minister Raja Ashfaq Sarwar said that the 
country is developing a new initiative that 
would give employees vocational training, 
vaccinations, security clearance and basic 
English language lessons before they leave the 
country. During a visit to Qatar in May, Sarwar 
apparently told the Qatari government that his 
country would also train future blue-collar 
workers to have an awareness of industrial 
safety and give them information about the 
dangers of human traffickers, as well as advice 
on how to avoid them. Many laborers fall victim 
to unscrupulous manpower agencies who 
demand large payments for visas before the 
workers arrive in Qatar.                                                                                                      
Sarwar said that two government committees 
have been established to make the process of 

finding jobs more transparent, and their work 
would include the provision of passports and 
visas for workers. 

`Labor union protest key                                  
for GM`s U-turn at Halol` 

This is a ray of hope for more than 1,600 workers at 
the facility.                                                                  
Ahmedabad: The protests by local labor unions 
against the closure of Halol facility of US carmaker 
General Motors is the key for it likely revival, say 
workers` representatives. Past four months have 
been traumatic for the workers, who now see a ray 
of hope."If the unions had not protested, the 
company would have shut down the facility leaving 
the workers helpless," said Nihil Mehta, secretary of 
Indian National Trade Union Congress (INTUC), 
who had spearheaded the protest. Even though GM 
India said that it would explore a number of options 
for the future of the site, including the possible sale 
to another operator, its plea to Gujarat government 
on September 5, 2015 to permit the closure of Halol 
facility created panic amongst the workers, he said. 
Close to 2,000 workers had passed through a 
traumatic phase since then. "Banks stopped lending 
to these workers. Shopkeepers stopped selling goods 
on credit. Four workers were refused home loans," 
informed Mehta. An expert in labor laws, Mehta 
said that company`s announcement of closing down 
the plant 12 months in advance was a clever ploy to 
pressurize the workers and influence court 
proceedings. A company can give a closure notice 
60 days prior to be actual date of closure. The 
excuse of closing down would automatically 
manipulate court proceedings where cases of 
reinstatement, pay revision and overtime are 
pending. GM India recall 1 Lakh units of Beat                                                                                                                      
New Delhi: General Motors India will recall over 
one lakh units of the Beat Diesel, manufactured 
between December 2010 and July 2014, to replace 
faulty clutch pedal lever. The company said it will 
inspect and if necessary, replace the clutch pedal 
lever in 1, 01,597 units of Chevrolet Beat Diesel. 
"The company has started voluntarily notifying 
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owners of the Beat Diesel to take their cars to any of 
Chevrolet`s 248 authorized service centers across 
India, "General Motors India said in statement. The 

clutch pedal lever in these units is susceptible to 
cracking on continued usage, it added.        Source: 
dna syndication                                     P.3


